
 

SPECIAL REPORT: COVID-19 VIRUS STIMULUS ACT  
AND RESOURCE GUIDE 

 
The crisis surrounding the outbreak of the COVID-19 virus has resulted in a variety of changes in the way 
we do "business as usual". This special CityWatch report provides preliminary information on many of 
the provisions contained in the Coronavirus Aid, Relief and Economic Security Act (CARES Act) – 
particularly those elements that may be useful to small businesses or individuals who have been 
affected by the ongoing pandemic. 
 

 
CityWatch-Columbia is a subscription-based service that typically provides local information and 
insights into the priorities and policies of local government. As we enter our fourth year of service, we 
appreciate and thank all of our loyal subscribers. In this instance, due to the critical nature of this 
health and public safety situation, CityWatch is making this information available at no charge to area 
business owners and individuals. Feel free to re-distribute this report.  
(Contact CityWatch at: citywatchcolumbia@gmail.com.)  
 

 
Remember, our CityWatch staff members are not attorneys or accountants. We are presenting this as 
information only to make it easier for you to discuss the programs and options included in this new 
legislation with your financial professionals, employees, bankers, attorneys and families. Specific details, 
requirements and forms needed to apply for various programs are still under development in some 
cases – but should be available within two weeks (or sooner). Regular updates from the Federal 
Government will be sent to various agencies and banking institutions as programs become available. 
Some agencies, such as the Small Business Administration (SBA) have had new programs in place even 
before the passage of the CARES Act and can be accessed directly through the SBA or their certified or 
designated lenders. We suggest that you investigate these various programs as soon as possible since 
some program funding could become exhausted or individual programs could be discontinued. 
 

Please review this entire report. Make a check list of programs you think you MIGHT be eligible for. 
Then talk to the appropriate agency, institution or professional regarding your specific circumstances. 
YOU MAY BE ELIGIBLE FOR MORE THAN ONE PROGRAM – SO DON’T SELL YOURSELF SHORT. 
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PROGRAMS FOR INDIVIDUALS 
 

Direct Payment Stimulus Checks 
Most Americans with individual adjusted gross incomes of less than $75,000 ($150,000 for couples who 
file joint tax returns) will receive a direct payment from the federal government of $1,200 ($2,400 for 
married couples filing jointly). For each child 17 and under in a household, the government will send an 
additional $500. 
 
These are one time payments and should not be counted as ordinary taxable income. If you earn more 
than $75,000 annually, the amount of your stimulus check will be reduced by $5 for every $100 you earn 
over the $75,000 limit. So, if you earned $75,100, you would receive a check for $1,195 ($1,200 - $5). If 
you make more than $99,000 annually ($198,000 jointly), you will not receive a check. 
 
The payments will be based on amounts you claimed on your 2018 individual tax return, or on your 2019 
tax return if you have already filed. If you or your tax preparer established electronic direct deposit by 
the IRS in previous years, you will receive your payment through direct deposit. The anticipated arrival 
time is about 3 weeks. If you have NOT set up that option in a previous year, you will receive a paper 
check and that process could take some additional time. If you have not previously filed a tax return you 
may want to consider filing a 2019 return now. That way the IRS will identify you as eligible for the 
stimulus payment and you may be eligible for other refunds or earned income tax credits. In some cases, 
payments to non-filers will be determined by information available from Social Security benefit 
statements. 
 
Check with your accountant or tax preparer to determine if you are eligible for direct deposit. 
 
Retirement Account Withdrawals 
The new legislation would allow for tax-favored “coronavirus-related” distributions of up to $100,000 
from SOME retirement accounts up to $100,000. Qualifying distributions would not be subject to the 
ordinary 10% early withdrawal penalty. These are distributions made in 2020 to an individual diagnosed 
with COVID-19 or whose spouse or dependent is diagnosed or who experiences adverse financial 
consequences as a result of being quarantined, furloughed, or laid off due to such virus or is unable to 
work due to lack of child care or closing or reduced hours of his or her own business. 

• Such amounts can be repaid to the retirement plan over a three-year period. 

• If not repaid, the regular tax on the distribution can be paid over a three-year period.  

• In addition, income attributable to such distributions would be subject to tax, but payable over 3 
years instead of one year.  

 
Check with your investment advisor to see if your specific retirement account is eligible. 
 
Student Loans 
Student Loans made under the Federal Family Education Loan and Direct Loan programs are suspended, 
without interest, through September 30, 2020. Collection efforts on those loans will also be suspended 
during that time including garnishments and tax refund offsets. The Department of Education may also 
exclude some loans for students who were unable to remain enrolled in school as the result of a 
qualifying emergency. In situations where employers are making payments on student loans of 
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providing other educational assistance benefits for employees, those payments are not subject to tax 
during the 2020 tax year.  
 
Check with the institution to whom you currently make loan payments or your college or university to 
see if your particular loans qualify. 
 
Housing 
The new bill temporarily bans landlords from filing evictions on most renters (not including vacant or 
abandoned properties), however, it does not relieve renters from paying rent due according to the 
terms of their current leases. Homeowners would be afforded a ban on some foreclosures and may have 
additional options for forbearance for federally backed mortgage loans. 
 
Owners of multifamily properties who were current on their mortgage payments as of February 1, 2020, 
and have federally insured, assisted, or supplemented loan (Fannie Mae, Freddie Mac, FHA or any loans 
backed or assisted by any branch of the federal government, including LIHTC) may request forbearance 
for 30 days due to financial hardship, with extensions of up to a total of 90 days. Borrowers receiving the 
forbearance may not evict or charge late fees to tenants for the duration of the forbearance period.  
 
This aspect of the new legislation could be a question for your attorney, or possibly your lending 
institution if you are in arrears on a current loan. 
 
Tax Filing Deadline Extended 
The tax filing deadline for 2019 tax returns, both individual and business, has been extended from April 
15, 2020 until July 15, 2020 with no penalties or interest incurred. This does not prevent any taxpayer 
from filing early or by the ordinary April 15th date.  
 
No special permission or form needs to be filed to take advantage of this extension. 
 
Charitable Contributions 
Individuals can make charitable contributions in cash of up to $300 that will qualify as a tax deduction 
without having to file an itemized return. For wealthier individuals, the 50% of adjusted gross income 
limitation on gifts is suspended for the 2020 tax year. 
 
Health Care Costs 
The new legislation requires group health plans and health insurance issuers offering group or individual 
health insurance to cover the cost of COVID-19 testing and other preventive services. For people with 
high deductible plans, insurance will cover the cost of telehealth services before a patient reaches the 
deductible limit. 
 
The new legislation also provides additional funding for food assistance programs, including those for 
seniors; more funding for hospitals and other health care provisions, although those are not funds that 
can be accessed directly by individuals. 
 
Contact your insurer if you have a question about your individual policy. 
 

 
 

(continued) 
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PROGRAMS FOR SMALL BUSINESSES 

 
Small Business Interruption Loans/Payroll Protection Program – SBA 7(a) Loans 
These are basically SBA 7(a) loans guaranteed by the federal government. Any business with 500 or 
fewer employees may apply for a Small Business Interruption Loan (also known as the Payroll Protection 
Program) of up to $10 million per business. The business does not have to be shut down to qualify. The 
assumption is, the business needs the loan and will use the proceeds for expenses such as payroll, paid 
sick leave, costs related to group health insurance plans, mortgage payments, rents, utilities and other 
debts. The company had to be actively engaged in business on February 15, 2020 in order to qualify. 
Self-employed and independent contractors are also eligible for this type of loan. 
 
No collateral or personal guarantees are required for these loans, although there should be some 
demonstration of ability to repay the loan in the future. However, if the loan proceeds are in fact used 
for the purposes intended, these loans are eligible for forgiveness. These loans could be available within 
the next week. 
 
The following are some general “rules of thumb” for determining how much any business may be 
eligible to borrow and may help the borrower determine what kind of loan exposure to take on. 

• Although the cap on these types of loans is $10 million, the maximum loan you can receive is 2.5 
times your average payroll expense during the one-year period leading up to the time the loan is 
initiated. 

o “Payroll costs” can include: 
o Salaries, wages and commissions up to $100,000 per employee (You can’t count pay 

above that threshold). 
o Sick pay, vacation pay, family leave pay (unless you received tax credits for that medical 

leave pay under a separate coronavirus program). 
o Health insurance. 
o IRA contributions. 
o State and local payroll taxes. 

• Use the funds judiciously and don’t borrow more than you need 
o Loan funds used for actual payroll costs, interest, rent and utilities that are incurred in 

the 8-week period that starts on the origination date of the loan will be eligible for 
complete forgiveness. 

o If you lay off workers rather than pay them with loan funds, or if you cut employee pay 
more than 25%, your loan forgiveness will be reduced, and you WILL be required to pay 
back some portion of the loan. 

o If you have already laid off employees, but rehire them or restore salaries of laid off 
workers by June 30, you can avoid the reductions in loan forgiveness. 

o You will have to document how you spent the money (In fact, this whole program 
requires quite a bit of up-front documentation such as payroll information, health care 
and retirement contribution plan information, rent/mortgage history, business debt 
payments, etc.  – So be prepared.). 

• If some part of the loan is NOT forgiven, that part will still be a guaranteed SBA loan and will 
have a maximum maturity of 10 years at a rate of not more than 4%. Repayments can be 
deferred for 6 months, but not more than a year depending on the policy of the bank that made 
the loan. 
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Even though these are SBA loans, they are made by your bank. They will be your best source for helping 
you through the details and for giving you the best advice in terms of loan size and repayment 
strategies. 
 

 
Can a business get a Paycheck Protection Program Loan AND an EIDL Loan/Grant? 

 
Yes, small businesses can get both an EIDL and a Paycheck Protection Program loan as long as they don’t 
pay for the same expenses.  
 
If you apply for an Emergency Economic Injury Disaster Loan (EIDL) Grant/Loan or if you lay off all of 
your employees and they are applying for extended unemployment benefits under the coronavirus 
legislation, you may not be eligible for the full benefits of the Payroll Protection Program – so be careful.  
 
The intent of this legislation is to keep people working and maintain income streams in the short-term. 
The more you can do to keep people employed, the better the whole program works. 
 

 
Emergency Economic Injury Disaster Loan (EIDL) Grants – SBA 7(b)(2) Loans 
These are the quicker, smaller version of the Payroll Protection Program 7(a) loans described in the 
previous section. They are designed to be used for payroll, rent/mortgage/paid sick leave, debts from 
lost revenues due to the coronavirus situation and supply chain interruptions. They start as loans, but 
are forgivable. They are available to business with 500 employees or less. But, there are a few 
differences: 

• EIDLs are loans of up to $2 million that carry interest rates up to 3.75% for companies and up to 
2.75%for nonprofits, as well as principal and interest deferment for up to 4 years. The loans may 
be used for expenses that could have been met had the disaster not occurred, including payroll 
and other operating expenses. 

• Allows small businesses to receive $10,000 within three days of applying for an SBA economic 
injury disaster loan (EIDL).  

• The EIDL grant ($10,000) does not need to be repaid, even if the grantee is subsequently denied 
an EIDL. It may be used to provide paid sick leave to employees, maintain payroll, meet 
increased production costs due to supply chain disruptions, or pay business obligations, 
including debts, rent and mortgage payments. Eligible grant recipients must have been in 
operation on January 31, 2020. The grant is available to small businesses, private nonprofits, 
sole proprietors and independent contractors, tribal businesses, as well as cooperatives and 
employee-owned businesses. 

• A business that receives an EIDL between January 31, 2020 and June 30, 2020, as a result of a 
COVID-19 disaster declaration, is eligible to apply for a PPP loan, or the business may refinance 
their EIDL into a PPP loan. In either case, the emergency EIDL grant award of up to $10,000 
would be subtracted from the amount forgiven in the payroll protection plan. 

• These loans require approval of the SBA. 
 
To apply, ask your local bank for additional details and advice. 
 

(continued) 
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EXISTING SBA Loan Deferrals, Extensions or Forgiveness 
The CARES Act made $17 billion available for the Small Business Administration to cover up to 6 months 
of payments (including principal, interest and fees) for small businesses with existing 7(a), 504, 
Community Advantage or Micro Loan Program loans. Each case is unique, and forgiveness of some 
existing loans may limit your ability to take advantage of new programs included in the coronavirus 
legislation. However, this is worth investigating. 
 
SBA 504 Loan Certified Development Corporations were given the ability to grant payment deferrals for 
the SBA portion of the loan for up to 6 months, on the spot, last week. Other programs require different 
levels of review and authorization. The new legislation may allow for more generous treatment of these 
existing loans.  
 
To see if this would be of benefit to you at this time, you should contact the bank that initiated the 
original loan and the SBA office, Certified Development Corporation or partner that processed your 
original loan. 
 
Contractors With Federal Contracts 
Federal agencies are directed to extend contract performance periods and promptly pay small business 
contractors who have been negatively impacted by the COVID-19 pandemic. 
 
This will require direct contact with the government agency with whom you have an existing contract. 
 
Pandemic Unemployment Assistance 
This provision creates a new program modeled on Disaster Unemployment Assistance that would 
provide unemployment benefits to individuals who do not qualify for regular unemployment 
compensation and are unable to work because of the COVID-19 public health emergency.  
 
Pandemic Unemployment Assistance will cover self-employed workers (including gig workers and 
independent contractors), part-time workers, and those with limited work histories. Under the 
Pandemic Unemployment Assistance program, workers are eligible for an additional $600 for four 
weeks, and an additional 13 weeks of extended benefits. Pandemic Unemployment Assistance will be 
state-administered but fully federally funded. The program is effective through December 31, 2020. 
 
Unemployment compensation is determined on a case-by-case basis, and the unemployed person is the 
ONLY person who can apply for the benefit. You can apply by phone, but with the high volume of 
applications currently be realized, you may want to apply online. Visit: 
https://labor.mo.gov/DES/Claims/eligibility_web and after you read the information, click on the tab 
entitled “Unemployed Workers” to find the proper form. Be SURE you are on the state government 
website before you enter any personal information. Additional information is available through local 
Missouri Job Centers. 
 
This program is administered by the State of Missouri, although the new benefits are funded with 
federal dollars. 
 
Employer Payroll Taxes – Delayed Payment and Possible Tax Credit 
The provision allows employers and self-employed individuals to defer payment of the employer share 
of the Social Security tax they otherwise are responsible for paying to the federal government with 
respect to their employees. Employers generally are responsible for paying a 6.2-percent Social Security 

https://labor.mo.gov/DES/Claims/eligibility_web
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tax on employee wages. The provision requires that the deferred employment tax be paid over the 
following two years, with half of the amount required to be paid by December 31, 2021, and the other 
half by December 31, 2022. The Social Security Trust Funds will be held harmless under this provision. 
 
In addition, employers can receive a tax credit based on wages actually paid from March 18 through 
December 31, 2020.The credit cannot exceed the amount of Social Security taxes paid by the employer 
(reduced by any credits received for the payment of any paid sick leave. Businesses are NOT eligible for 
this credit if they are taking advantage of the Payroll Protection 7(A) Loans or the EIDL Grant/Loan 
Program. 
 
Eligible employers are those:  

▪ carrying on a trade or business and that suffer a full or partial suspension of operations due 
to orders from a government authority to limit commerce, travel, or group meetings due to 
COVID-19; or that suffer a decline in quarterly gross receipts of more than 50%, measured 
against the same period in the prior year.  
▪ For employers with 100 or fewer full-time employees, all employee wages are eligible for the 
credit, regardless of whether an employee is furloughed or has hours reduced.  
▪ For employers with more than 100 full-time employees, wages eligible for the credit are 
those paid to employees when they are not working due to COVID- 19-related circumstances.  

 
This program is one you should discuss with your accountant or tax preparer. (Remember, the tax filing 
deadline for both individual and business taxpayers has been extended from April 15, 2020 until July 15, 
2020.) 
 
Qualified Improvement Property Technical Correction 
As part of the 2017 Tax Cuts and Jobs Act, Congress intended to speed up the depreciation on “qualified 
improvement property” (QIP); generally defined as any improvement made to the interior portion of a 
nonresidential building any time after the building was placed in service. The depreciable life of QIP was 
to be reduced from 39 to 15 years, and with 100% bonus depreciation being available for all assets with 
a life of 20 years or less, a taxpayer who, say, spent $3 million in 2018 renovating their chain of 
restaurants should have been entitled to an immediate $3 million tax deduction. 
 
The final version of the act, however, did not include the 15-year depreciation change, so people 
continued to depreciate the improvements over 39 years. The CARES Act provides a much-needed 
technical correction to the QIP problem by giving it its intended 15 year life, while making the change 
retroactive to January 1, 2018. Thus, taxpayers should be entitled to file amended returns to reap the 
benefits of accelerated depreciation in 2018 and 2019. 
 
Talk to your accountant to determine if you have properties that have remaining depreciation schedules 
and may be qualified for this change in the underlying law. 
 
Modifications For Net Operating Losses 
This provision of the CARES Act allows businesses to carry back net operating losses from 2018, 2019 or 
2020 against profitable years going back 5 years and receive an immediate refund.  
 
This is a calculation you will need to address with your accountant or tax preparer and may not be 
something you will be able to act on until you file taxes for the past year or next year. For reference, this 
is located in Section 2303 of the CARES Act). 
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OTHER RESOURCES 

(Some options not covered by federal legislation may be available to individuals and businesses. These 
are some of the potential options CityWatch has seen offered in this market.) 

 
Loan Payment Deferrals  
Existing customers may be able to arrange deferrals of existing loan payments through their individual 
lenders. The length of the deferral and what it includes (principal, interest, fees) are subject to 
negotiation and need. Check with your existing lending institution for guidance. 
 
Penalty-Free CD Withdrawals 
Banks usually impose penalty fees for withdrawal of funds prior to the end of the term on each 
certificate. In some cases, banks may waive penalty fees to access these funds early. 
 
Business Interruption Insurance 
Many businesses carry business interruption insurance. Depending on the individual policy and 
circumstance, businesses may be able to invoke an interruption that would activate insurance 
payments. Check with your existing insurance carrier for details. 
 
New Loans or Lines of Credit 
Most banking institutions are continuing to make new loans or issue new lines of credit. These are 
generally considered to be traditional loans and may require traditional forms of collateral and 
creditworthiness. Interest rates and terms will vary. Check with your bank or credit union for details. 
 
Trade Association Benefits and Resources 
Many industries provide resources and, in some cases, access to financial or legal help. CityWatch has 
reviewed national association websites for this kind of information and found that they often provide 
industry specific information beyond what may be listed in this report. Examples include the National 
Realtors Association, National Restaurant Association, National Apartment Association, National Home 
Builders Association, U.S Chamber of Commerce, American Bankers Association and a myriad of other 
resources. Check with your industry-specific trade association for additional information even if you are 
not a current member. 
 

LINKS TO USEFUL INFORMATION 
 
FULL TEXT OF THE CORONAVIRUS AID, RELIEF AND ECONOMIC SECURITY ACT (CARES Act): 
https://www.documentcloud.org/documents/6819239-FINAL-FINAL-CARES-ACT.html 
 
CDC NATIONAL CORONAVIRUS WEBSITE: https://www.cdc.gov/coronavirus/2019-ncov/index.html 
 
SMALL BUSINESS ADMINISTRATION OFFICIAL WEBSITE: https://www.sba.gov/  
 
INTERNAL REVENUE SERVICE OFFICIAL WEBSITE: https://www.irs.gov/ 
  
OSHA GUIDE FOR EMPLOYERS: https://www.osha.gov/Publications/OSHA3990.pdf 
 
MISSOURI DEPARTMENT OF LABOR – UNEMPLOYMENT WEBSITE: 
https://labor.mo.gov/DES/Claims/eligibility_web 

https://www.documentcloud.org/documents/6819239-FINAL-FINAL-CARES-ACT.html
https://www.cdc.gov/coronavirus/2019-ncov/index.html
https://www.sba.gov/
https://www.irs.gov/
https://www.osha.gov/Publications/OSHA3990.pdf
https://labor.mo.gov/DES/Claims/eligibility_web
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CITY OF COLUMBIA “STAY AT HOME ORDER” – 03/24/20: https://www.como.gov/wp-
content/uploads/COVID-Health-Director-Order-Stay-at-Home-3.24.2020-City-of-Columbia.pdf  
 
BOONE COUNTY MISSOURI “STAY AT HOME ORDER” – 03/24/20: https://www.como.gov/wp-
content/uploads/COVID-Health-Director-Order-Stay-at-Home-3.24.2020-Boone-County.pdf 
 
 
(The information provided in this report does not, and is not intended to, constitute legal or professional accounting or 
investment advice; instead, all information, content, and materials available in this report are for general informational 
purposes only. This report also contains links to other third-party websites.  Such links are only for the convenience of the reader, 
user or browser and does not constitute an endorsement of the content on any linked sites. 
 
The content of this report is provided "as is”; no representations are made that the content is error-free. It should also be 
understood that due to the nature of the subject matter, many of the rules, regulations and programs cited here could be 
amended, rescinded or extended at any time. Such changes may not be reflected in the current report.) 
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